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Reserve Training Program 
To Expand 

Tq date in this fiscal year the 
Reserve training program has been 
operating a t  a rate somewhat less 
than anticipated due to the fact 
that Active Duty for Training quotas 
and recruiting quotas have been 
slightly under planned goals. 

It i s  now estimated that for the 
remainder of this fiscal year it will 
be possible to maintain an average 
of 700 additional enlisted personnel 
in a drill pay status, over the num- 
ber in a drill pay status on 1 July 
1953. 

In view of the large attrition 
expected for the remainder of 
this fiscal year,  due to calls to 
active duty and other factors, i t  
i s  estimated that i t  will be neces- 
sary to assign a t  least 2000 en- 
listed personnel to organized units 
between 1 December 1953 and 1 
July 1954, in order to realize a 
net gain of 700. 

A recruiting program was planned 
a in the spring of 1954 to obtain re-  
placements for active duty calls, 
but a slow down in procurement 
during the first  and secondquarters 
of this fiscal year make it  neces-, 
sary to begin intensive procurement 
now. 

In addition to the intensive pro- 
curement program to obtain enlisted 
personnel, efforts a r e  being made to 
obtain more officers in a drill pay 
status in Coast Guard organized 
units, a$ well as  affiliating in Inter- 
service training in pay status with 
Navy units. 

Officers not presently partici- 
pating in the organized program 
a re  urged to submit application for 
participation in either of the above 
mentioned programs. 

Former Coast Guard aviators a r e  
also reminded of the fact that or- 
ganized aviation training is available 
through the Naval Reserve Aviation 
program. 

1953 Changes In Reserve 
Regulations 

The calendar year 1953 witnessed 
many amendments to the Regula- 
tions. U. S. Coast Guard Reserve, 
brought about principally by passage 
of the Armed Forces Reserve Act 
of 1952. These a r e  of particular 
interest to Reserve personnel. 

A very basic change involves the 
reorganization of the Coast Guard 
Reserve into the three categories 
created by the 1952 Act, namely, 
the Ready Reserve. Standby Reserve, 
and Retired Reserve. Policies and 
procedures were prescribed gov- 
erning the placement and transfer 
of all Reservists into these three 
categories. 

In addition to describing condi- 
tions for transfer to a retired status, 
this change also enables certain 
former Reservists now discharged 
to be reappointed o r  reenlisted in 
order to qualify for placement in 
the Retired Reserve. 

Regulations pertaining to physical 
requirements were rewritten to 
make more explicit the manner in 
which physical examinations a re  to 
be accomplished. In addition, the 
conditions for which a waiver of 
physical defects may be grantedare 
amplified. New sections a r e  included 
on disposition of physically dis- 
qualified Reservists and failure to 
appear for examination. 

Also, a s  aboon to busy Reservists, 
a physical examination need not be 
taken for periods of duty of seven 
days or less,  providing such an 
examination has been passed within 
the preceding year. 

One change in Reserve Regula- 
tions i s  of primary importance to all  
Reservists with obligated service 
under the Universal Military Train- 
ing and Service Act, a s  amended. 
This prescribes the length and type 
of service to be performed, and 
also defines the categories of per- 
sona who incurred a period of obli- 
gated service under the law. 

SPAR Recruiting Opened 
For Or~anized Reserve - 
Program 

For the f i rs t  time since World 
War 11, women a r e  being enlisted in 
the Coast Guard Reserve! A limited 
SPAR enlisted procurement pro- 
gram has been designed to solve the 
acute lack of clerical assistance in 
organized units a s  well a s  build the 
Women's Reserve toward required 
mobilization strength since i t  i s  far  
below that requiredfor mobilization. 

The scope of the SPAR program 
is being carried out within limita- 
tion of presently allocated funds. 
Civilian women may enlist in pay 
grades E-1, E-2 and E-3,depending 
on their qualifications. 

Former enlisted women of the 
Armed Forces who held the rating 
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Ribbon 
(a) The President of the Philip- 

pines has established a Philippine 
Independence Ribbon for members 
of the Armed Forces of the United 
States who were on active duty in 
Philippine territory, including i ts  
territorial  waters, during the period 
7 December 1941 to  15 June 1942. 
o r  the period 17 October 1944 to  
3 September 19,45, o r  on 4 July 
1946. The President of the United 
States has approved the wearing of 
this ribbon by personnelof the Coast 
Guard. 

(b) Personnel who qualify for 
either the Philippine Defense Ribbon 
o r  the Philippine Liberation Ribbon 
o r  who were on active duty in 
Philippine territory, for example, 
the Philippine Archipelago, except 
Palmas Island, on 4 July 1946, a r e  
eligible to wear this ribbon. 

(c) No medal i s  authorized with 
this award. 

The award i s  not being issued by 
the Coast Guard. All personnel. 
active and inactive, who qualify 
under section (b) above a re  author - 
ized to wear the ribbon without 
requesting authorization from the 
Commandant and may purchase same 
from stores which sell military 
supplies. In case of doubt a s  to 
entitlement to wear the ribbon, re -  
quest verification- from the Com- 
mandant (PS). 

I Popular Training Cruises 
Perhaps the most popular type of 

two-weeks active duty for training 
is  a ,  cruise aboard a Navy ship to a 
semi-tropical port of call. 

The Navy's schedules for 1954 
a r e  now being rounded out and 
promise to offer you a wide choice 
of cruises to ports in the Atlantic, 
Caribbean, Gulf of Mexico, and Pa-  
cific. 

There are' regular schedules for 
the vessels of the Navy's Reserve 
Fleets. Quotas for Coast Guard 
Reservists a re  available aboard 
most of them. 

Some of the ports visited (depend- 
ing on the Naval District) a r e  
Acapulco, Honolulu, Havana, Ber - 
muda, and Tampico. Each cruise i s  
designed to give you a week-end 
liberty .in the port of call. A typical 
cruise works like this: departure. 
five days of underway training, a 
week-end liberty, and five more 
days training going home. 

Worthwhile? Certainly. Youlearn 
a lot on a cruise to help you advance 
in the Reserve. Your training i s  
well-rounded and full. Who wouldn't 
like to acquire a suntan on a week- 
end in Havana or  Honolulu while 
i t ' s  winter back home! 

Your District Commander (dcr) 
has all the information, quotas, 
and schedules for the Navy cruises 
from your district. Write to that 
office if you want to take your 
active duty for training at sea this 

I year. 

Inactive Reservists May 
Keep Up Insurance 

The following insurance informa- 
tion will be of interest to Reservists 
being transferred to inactive duty. 

(1) Reservists who do not have 
National Service Life Insurance or  
Government Insurance on the date of 
transfer to inactive duty have 120 
days to apply for post service non- 
participating NSLI. 

(2) Those who have NSLI o r  GI 
term insurance and applied for a 
waiver must resume their premium 
payments before the expiration of 
120 days from the date of their 
release to inactive duty. 

(3) Upon release to inactive duty 
those who have permanent plan in- 
surance (NSLI o r  GI) and whose 
premiums a r e  being paid by allot- 
ment, should pay their next premium 
within 30 days of release from 
active duty to prevent lapsing of 
policy for non-payment of premium. 

(4) Reservists who had insurance 
(NSLI o r  GI) which lapsed, should 
contact their nearest Veterans Ad- 
ministration Dirtrict  office regard- 
ing their reenstatement rights. Do 
not contact Coast Guard Headquar- 
t e r s  o r  CG District offices for in- 
surance transactions. 

SPAR RECRUITING - 
~ o n t .  from p. 1 

of Yeoman, Storekeeper o r  a com- 
p-arable rating, may enlist in the 
pay grade formerly held. Present 
policy wherein former SPARS may 
reenlist in their old rating remains 
unchanged. 

District Recruiting personnel a r e  
working with personnel of the or-  
ganized Reserve Training Units on 
the SPAR procurement program. In 
all  cases enlistments a r e  not effected 
unless the Commanding Officer of 
the unit to which the applicant i s  
being assigned has been advised and 
has  agreed to accept the SPAR a s  a 
member of the unit. 

Civilian women applicants must 
be between 21 and 35 years of age 
(with no dependents under 18) and 
a high school o r  business school 
graduate with stenographic, secre- 
tarial  o r  other business experience. 

A suitable training program has 
been planned so that enlisted WOmeh 
will be learning the necessarymili- 
tary requirements at  the same time 
they a r e  doing administrative work 
in their units. 

Aore Training and Points ' 
Training for inactive Coast Guard 

Reserve officers has been offered 
by the Navy a t  i ts  Naval Reserve 
Officers Schools at  Los Angeles, 
Milwaukee, and New Haven, Conn. 

The Naval Reserve Officers 
Schools (NRoS) a r e  designed togive 
progressive professional training 
to Naval Reserve officers on inactive 
duty. 

They a r e  organized as  college 
level educational institutions. The 
f i rs t  three units a re  located at 
universities: Southern California. 
Marquette, and Yale. The Navy 
hopes to have 30 more NRO Schools 
throughout the country next year. 

Courses in engineering, gunnery, 
navigation, seamanship, and opera- 
tions a r e  being given. These courses 
will broaden the scope of an offi- 
ce r ' s  basic professional knowledge 
and skill for future training leading 
to command. 

More advanced and specialized 
subjects a re  in the plans for the 
future. Such courses as  steam and 
diesel main propulsion, damage con- 
trol, communications, gunnery oper- 
ations. CIC. ASW,naval administra- 
tion, operational planning, and 
special Navy Staff courses will be 
added to the curriculum. 

Attendance at these Navy schools 
i s  in a non-pay status 24 times 
yearly. Points toward retirement 
can be earned. 

Interested officers who live in 
the vieinity of these three schools 
a r e  urged to apply for enrollment. 
Applications should be sent to the 
appropriate District Commander 
(dcr) via the director of the school I 

concerned and the Naval District ' 

Commandant. 

77 Organized Training Units 
There a r e  currently 77 Coast;, 

Guard Organized Reserve Trainin8 ; 
Units in operation. These include ' 
58 ORTUPS (port security) and 1.9 
ORTUAG (vessel augmentation). ; 

What's Wrong With This Picture? 
(Pogo On.) 

: 

1. The dock could be wat or slippery.' 
2. He could fall in the "drink". 
3. If  h doesn't have enough line, ho : 
cwld  be pulled overboard for lack of slack. 1 

4. He could &own in the swift river cur- 
rent for lack d a lifeiacket. 
5. Hecould induce herniafromsucha Imp. , 
6. Rusty nails a loose splinters could %.,:' 
lying in wait fa him. 

Noh. He barely mod. th. .dm. without o spra in4  " 
ankle. 
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